Medical Clearance Criteria 
 
 
a. Temporary employee must have proof of immunity, (e.g. documented blood titers or documented appropriate vaccinations), to the following conditions: 
· Measles  	(Rubeola) 	• 	Mumps 
· Rubella (German Measles) 	• 	Varicella 
 
b. Temporary employee must be either 
· offered and given the Hepatitis B vaccine series, or 
· demonstrate immunity to Hepatitis B, or  
· sign a declination for Hepatitis B vaccination 
 
c. Temporary employee must be tested for Tuberculosis by a Quantiferon (QFT) or T-Spot to meet the TB clearance requirement, and annually thereafter.  If the employee has a positive QFT or T-Spot, they will show that they do not have active TB with an X-ray report dated within the past 3 months.

d. Temporary employee must be offered the Tdap (Tetanus, Diphtheria, Pertussis) Vaccine 
 
e. Temporary employee must be physically and medically cleared by a physician to perform the essential functions of the temporary assignment. 

f. [bookmark: _GoBack]Temporary employee must be fit tested for Kimberly Clark N95 or Moldex mask if they will be working in patient care area with risk of exposure.

 
