
Phillip Brown, MD and Anita Wong, MD

UCLA Family Medicine Educational Day

Wednesday August 12, 2020



 Why is retirement important?

 How much money do I need to retire?

 Definitions

 Types of retirement accounts

 Employer-offered 401(k) or 403(b)

 457 Account

 Roth IRA

 Traditional IRA



1. Retirement is the best 
time to check off your 
bucket list.

2. You can’t work forever.

3. Your future may have 
more financial obstacles 
that you want to be 
prepared for.

4. It’s a way to tax shelter 
your income.

5. Time = Money





It depends on…
 Current lifestyle and spending

 Anticipated lifestyle and spending in retirement

 Anticipated length of retirement

 Time to retirement

 Risk tolerance

 Ability or willingness earn income in the future

 Access to passive income streams (pensions, social security)



The 4% Rule
 Trinity Study

 A $1 million portfolio = yearly income of $40,000 (pre-tax)

 Amount you need in savings = 25 x estimated annual living 
expenses



Points to Remember

 Try to save 20% of your yearly income for retirement

 Expect your money to grow at a rate of 3-7% a year after taxes, 
expenses and inflation

 Usually a typical physician can comfortably retire on 30-50% 
of his/her pre-retirement income



IRA 401(k) Roth 

IRA

Bonds

Stocks

Mutual Funds

Retirement Accounts Investments



Tax-deferred Accounts

You contribute pre-tax 
money which grows in a 
tax-protected manner 

When you withdraw 
money in retirement, you 
owe taxes on the 
withdrawal at your 
ordinary income tax rate

Tax-free Accounts

You contribute post-tax 
money, which grows in a 
tax-protected manner

When you withdraw 
money in retirement, it is 
tax-free





401(K)

 Most common type of retirement plan

 Described as “defined contribution plans”

 You decide on the amount of contributions

 No taxes!!!! Kinda…



401(K) THE GOOD

• No tax now means 
more money later!

• You can contribute 3x 
as much as a Roth IRA

• Employer Match

• Lower Taxable Income

• Max Contribution of 
$19,500 a year (as of 
2020)

The Good:



401(K) THE BAD

 You do have to pay taxes later

 Withdrawing money before 59 ½ results 
in penalties

 Forced withdrawals at age of 70 ½ 

 Uncertain future tax rates



403(B)

Defined Contribution Plan

Shares many similarities with 401(k)

More common than you would think



403(B) PROS AND 
CONS

Pros

 Retired by 55, start getting paid!

 Lower Taxable Income

 Max Contribution of $19,500 a year (as 
of 2020)

Cons

 Potential for low default savings level

 Many 403(b) don’t have ERISA protection







Maximize 
Your Match

1

Diversify and 
Watch 
Expenses

2

Avoid Loans

3

Check Out 
Your 
Company’s 
SPD

4





457 PLAN

 A type of… you guessed it, defined 
contribution retirement plan!

 Offered to employees of state and 
municipal governments

 Can take money out at any age penalty 
free!

 Difference between governmental and 
non-governmental plans

 Max Contribution of $19,500 a year (as 
of 2020)



ROLLOVER 
RETIREMENT

You can rollover your 
401(k) to an IRA

You can rollover your 
401(k) or 403(b) to a new 
401(k) or 403(b)

457 Rollovers are a bit 
trickier…



COMBOS AND 
CATCH UPS

You can combine a 
457 account with 
either a 401(k) or 
403(b)

Catch Up 
Contributions for 
those age 50 and up



 So your employer has declared 
bankruptcy and is going out of 
business….

 What does this mean for your 
retirement plan?





TRADITIONAL IRA: 
THE GOOD

 Separate from your employer-
sponsored retirement plans

 Max Contribution of $6,000 a 
year, or $7,000 a year after age 
50 (as of 2020)

 If your spouse doesn’t work, 
you can contribute another 
$6,000 a year in a Spousal IRA

 You can choose and manage 
your own investments



TRADITIONAL IRA: 
THE BAD

 You do have to pay taxes later-
uncertain future tax rates

 Withdrawing money before 
age 59 ½ results in penalties

 Forced withdrawals (required 
minimum distribution) at age of 
70 ½ 

 You cannot pull out loans like 
with a 401(k)



TRADITIONAL IRA: 
THE TERRIBLE

 If you are covered by an 
employer’s retirement plan, 
such as a 401(k), you can only 
deduct contributions if your 
income is under:

 $66,000 (single)

 $110,000 (married)





ROTH IRA:
THE GOOD

Separate from your 
employer-sponsored 
retirement plans

Max Contribution of $6,000 a 
year, or $7,000 a year after 
age 50 (as of 2020)

 If your spouse doesn’t work, 
you can contribute another 
$6,000 a year in a Spousal 
Roth IRA

You can choose and manage 
your own investments



ROTH IRA:
THE REALLY GOOD

You contribute with after-
tax money, and then it is 
never taxed again

There are no required 
minimum distributions at 
70 yo unlike a 401(k)

If you leave your Roth 
IRA to your heirs, they 
will get it tax-free



ROTH IRA:
THE BAD

There is a contribution 
income limit that you 
probably won't meet once 
you are an attending.

$122,000 (single)

$193,000 (married)



Step 1: You need to own a 
traditional IRA and a Roth 
IRA account. It’s easier if 
they are at the same fund 
company.

Step 2: Make a $6,000 
($7,000 if over 50 yo) non-
deductible contribution 
into your traditional IRA.

Step 3: A business day 
later in the same calendar 
year, transfer the $6,000 
from your traditional IRA 
to your Roth IRA. Make 
sure there is no money left 
in the traditional IRA 
account by December 31, 
otherwise it will be taxed.



Step 4: Fill out IRS Form 8606 
correctly when you file taxes. 
You need a separate one for 
each spouse, even if you are 
filing jointly. 

Step 5: Repeat every year!

Step 6: Withdraw your money 
at retirement tax-free!



 Individual (Solo) 401(k)

 Profit-Sharing Plan

 SEP-IRA

 SIMPLE IRA

 Defined Benefit Plan

 Variable Annuity

 Whole Life Insurance

 Variable Life Insurance




