
FAIR WAGE/FAIR WORK 
If the Services will be performed at one or more UC Locations, do not solely involve furnishing Goods, 
and are not subject to extramural awards containing sponsor-mandated terms and conditions, Supplier 
warrants that it is in compliance with applicable federal, state and local working conditions 
requirements, including but not limited to those set forth in in other Articles of the Agreement, and that 
Supplier pays its employees performing the Services no less than the UC Fair Wage (defined as $15 per 
hour as of 10/1/17).  Supplier agrees UC may conduct such UC Fair Wage/Fair Work interim compliance 
audits as UC reasonably requests, as determined in UC’s sole discretion. Supplier agrees to post UC Fair 
Wage/Fair Work notices, in the form supplied by UC, in public areas (such as break rooms and lunch 
rooms) frequented by Supplier employees who perform Services. The term "Supplier" includes Supplier 
and its Sub-Suppliers at any tier. 
 
For Services that exceed $100,000 annually and are not subject to prevailing wage requirements, 
Supplier will, a) at Supplier’s expense, provide an annual independent audit performed by Supplier’s 
independent auditor or independent internal audit department (http://na.theiia.org/standards-
guidance/topics/Pages/Independence-and-Objectivity.aspx) in compliance with UC’s required audit 
standards and procedures (http://www.ucop.edu/procurement-services/_files/fw-fw-annual-audit-
standards-procedures.pdf), concerning Supplier’s compliance with this provision, and b) ensure that in 
the case of a UC interim audit, its auditor makes available to UC its UC Fair Wage/Fair Work papers for 
the most recently audited time period. Supplier agrees to provide UC with a UC Fair Wage/Fair Work 
certification annually, in a form acceptable to UC, no later than ninety days after each one -year 
anniversary of the agreement’s effective date, for the twelve months immediately preceding the 
anniversary date.  
 
All other terms, conditions and provisions of the Agreement shall remain in full force and effect.  
 
FAIR WAGE/FAIR WORK   

If the Agreement is for Services that will be performed at one or more UC Locations, does not solely 
involve furnishing Goods, and are not subject to extramural awards containing sponsor-mandated terms 
and conditions, Supplier warrants that it is in compliance with applicable federal, state and local working 
conditions requirements, including but not limited to those set forth in Articles 11, 12 and 14 herein, 
and that Supplier pays its employees performing the Services no less than the UC Fair Wage.   Supplier 
agrees UC may conduct such UC Fair Wage/Fair Work interim compliance audits as UC reasonably 
requests, as determined in UC’s sole discretion. Supplier agrees to post UC Fair Wage/Fair Work notices, 
in the form supplied by UC, in public areas (such as break rooms and lunch rooms) frequented by 
Supplier employees who perform Services.  
  
For Services rendered (actual spend) not subject to prevailing wage requirements in excess of $100,000 
in a year (under the Agreement or any combination of agreements for the same service), Supplier will (i) 
at Supplier’s expense, provide an annual independent verification 
(https://www.ucop.edu/procurement-services/for-suppliers/fwfw-resources-suppliers.html) performed 
by a licensed public accounting firm (independent accountant) or the Supplier’s independent internal 
audit department (http://na.theiia.org/standardsguidance/topics/Pages/Independence-and-
Objectivity.aspx) in compliance with UC’s required verification standards and procedures 
(https://www.ucop.edu/procurement-services/for-suppliers/fwfw-resources-suppliers.html), concerning 
Supplier’s compliance with this provision, and (ii) ensure that in the case of a UC interim audit, its 
independent accountant/independent internal auditor makes available to UC its UC Fair Wage/Fair 



Work papers for the most recent verification period. Supplier agrees to provide UC with a UC Fair 
Wage/Fair Work verification annually, in a form acceptable to UC, no later than ninety days after the 
end of the 12-month period in which $100,000 in spend is reached.  
  
The Fair Wage Fair Work annual independent verification requirement does not extend to contracts for 
professional services or consulting for which pre-certification has been provided to UC 
(https://www.ucop.edu/procurement-services/for-suppliers/fwfw-resourcessuppliers.html). Please see 
the UC Procurement/Supply Chain Management Policy BUS-43 
(https://www.ucop.edu/procurementservices/policies-forms/business-and-finance/index.html) for the 
definition of professional services and consulting.    

 


